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Diversity Statements: Where to Begin 
 

• Employers define “diversity” in many ways. It could include: 

o Race 

o Ethnicity 

o Gender 

o Sexual orientation 

o Religious affiliation 

o Socioeconomic status 

o Education background 

• Read the job posting/description to determine what the employer wants the applicant to 
address. The narrative will also likely provide additional requirements such as page 
length or word count. 

• Remember who your audience is and that you are applying for a job at a big firm, a 
corporate legal department, with a judge, etc. While a commitment to public service is 
valuable, don’t make this the sole focus of your diversity personal statement. 

o Outline how you define diversity. 

o How do you embody diversity? 

o Include personal experience, a demonstrated commitment to diversity and 
inclusion, and having overcome an obstacle. 

o Explain how your past experiences have contributed to your personal and 
professional growth. 

o Demonstrate authenticity and self-awareness and an interest in working with and 
learning about the uniqueness of others within the legal profession. 

o Describe the distinct qualities and commitment you bring to the employer. 

o What are you doing/will you do to increase diversity and inclusion in the 
profession? 

• Allocate adequate time to draft, edit, and polish a diversity statement. 

• Be sure to proofread because poor grammar, spelling mistakes, and awkward writing 
stand out (not in an appropriate way). 

• Be consistent with your choice of font style and size. It should match your cover letter 
and resume. 

• Identify and reach out to upper-class students and/or alumni who were recipients of the 
diversity-related scholarship or opportunity for which you are applying. They can share 
their application experience. 

• Don’t merely repeat the various capabilities you have had that are on your resume. 
When referring to prior work, make sure the experience fits into your overall narrative. 

• Write with authenticity instead of focusing on what you think the employer wants to read. 
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